SNIBs
Smt K. B. Abad Homoeopathic Medical College, Shri R. P. Chordiya Hospital &
Bhamasha Shri V. D. Mchata, Dev-Vijay P.G. Institute of Homoeopathy & Research Centre
Neminagar, Chandwhad
PERFORMANCE APPRAISAL FOR
R.M.O. / M.O. / ASSIT. PROFESSOR / ASSO. PROFESSOR / PROFESSOR

A GENERAL INFORMATION :

-~ & un on

10

11

Name

Date of Birth

Address

Phone :

Qualification

Name of Department
Designation
Date of Appointment 4} inthe institution: -

b) In the present post :
Total Experience
Duration of appraisal
Leave record (Availed) * L% ML :- EL :-

0D :- DL :- Others :-

a) Number of seminar, conference, workshop, ROTP & CME attended. :-
b) Number of articles, papers published. -

c) Number of work as resource person in uther* institutes =

B PERFORMANCE OF ENGAGING LECTURES / PRACTICAL :

‘®
No. of Lectures | Percentage Points
:; Class / i:huightm Lectures | Actually target ;m;, Performance achieved
] target | engaged | achieved ? Pertormance X 5|
(1) (2) (3) (4) (5) (6) (7) (8) (2
Excellent -1.0
01 (100-91)
Good-0.7
(90-71)
02 Average 0.5
(70-51)
Poor-0.2
03 ¥ (50-00)




C PERFORMANCE OF STUDENTS’ ATTENDANCE :

Average of Points
Sum of Lectures Performance
Sr. | Class/ | Subject Student | Attendance achieved
students | Actually [Average of | Performance ok
No. | Course | taught Prasent | sngaged on Roll -{:5}:;2:; ¥ Col. 7) {Meriormance X §]
1| (2 (3) (4) (5) (6) (7) (8) (9) (10)
Excellent
01 - 1.0
(100-81)
Good-0.7
02 (80-61)
Average
05
o= (60-41)
Poor-0.2
04 (40-00) %)
D PERFORMANCE OF RESULT
Average % of
Sr. Class / Subject Average %ol result | students secufing Pecfarmance Vi
(A of Performance achieved
No. Course taught in last 2 exam, u:ﬂ-;:;rm m %
(1) (2) (3) (4) (5) (6) (7) (8)
Excellent
01 10
(100-91)
Good-0.7
02 {90-71)
Average
0.5
03 (70-51)
Poor-0.2
04 v (50-00)

Total points achieved intables B, C& D =

* Achievements by students if any, (Gold medals / awards & national / international publication etc.)

Sign of Candidate with date




-

STHER PERFORMANCE

-

40, Performance indicator to be assessed _Evaluation by Reporting Officer

| Excellent | Good | Average | Poor

PSRRI S =3 i o a

Class Room Planning and control :

a) Planning of lessans throughout the academic year

b) Effective communication of subject matter and clarity of speech

c)] Management of lecture and class control

d) Involvement of students in learning process

e} Useof media such as charls, models, transparencies, OHP, VCR, TV,
Or

a) Planning of clinical teaching [ activity

b) Communication with patients / students

¢} IPR with patients / students

d) Management & contral of present situation

e} Involvement of students in leaming process

Curricular activity s
a) Arranging spedal lectures, camp of eminent persons o
b) Conducting special training for low profile students e
.:} Attitude towards maintaining cleanliness & aesthetics

d} Interaction with teachers, physicians other than his own discipline
e) Preparation and display of instructional material, charts, models etc.

Students’ puidance and counseling :

a) About books and literature

b) About higher education / career planning

) About job epportunities / entrepreneurship

d) For preparing interviews [ personality development
e) For independence study technique

Assignments [ Evaluations :
a) Giving assignments regular and assessing promptly - s Shind
b) Maintaining quality and standard of questions / evaluations.
¢) Prowiding feedback to the students about shortcomings

d) Innovations in paper setting / evaluations

‘I Record keeping of students” profile

Curriculum / Learning Resources Development : i
a) interest shown in curriculum development or preparation of syltabi Or i
Interest shown in development / innovation in clinical activity / Hosp.
b) Preparing question bank Or
Initiation / involvement in preventive & social health of the area

¢) Motivating students for study / research

.;h.l

d) Preparing handouts [ laboratory manuals / writing books, case o, :":-

studies elc. R (s
e} Innovation in methodology / technology o
Seminars [ Training : " s A

a) Use ol library books, periodicals, journals etc. :
b) Attendance in seminars f conferences work shops ¥ =
¢} Writing articles in state or national level periodicals '—'—
d) Delivering speech in other institutions =
e) Membership of professional bodies awards and honors ] AT




«&*-'r il

1 -

= — . =, v 0 ¥ 4
No. Performance indicator to be assesseg Svetiration b REFDI’HH&_EI:{).L::&# |
PTG | Excellent | Good | Average | iof, s
7. | Co-Curricular Activities : O
a) Consultancy any testing in relevance of work area or organizing " |
continuing education programme for revenue generations :
b) Organizing seminar conference, workshop / camp
t) Organizing incustrial visits / study tours for students or taking interest in '
N5S / Blood donation / plantation / medical camps ete.
d) Contributions to maintaining student discipline in general
e} Ability to work as a resource person
2. | Administrative functions :
a) Contribution to conduct of sports & cultural activities
b) Worked as examination / academic / admission [ clinical activity
In-charge
¢} Maintenance of students or general discipline or work as rector /
warden
d]  Waork as In-charge for housekeeping f environmental hygiene / deanness
of class rooms [ premises / gardens / security.
e) Interest taken in activities related to canteen, Co-operative stores .
etc. or Willingness to take up higher or any responsibility .
7 -
FINAL ASSESSMENT : '
Particulars Paints | N~te : The special points maximum of § may be awarded
achieved | by reporting officer for the extra ordinary contribution
a) | Total paints achieved in tables (i, C & D) (mention activitics for which special points sre given)

_ (Consider total points for MO are 11) T
Points for other No. ot tick | Multiplying 100-81  : Excelient 80-71  :Verygood
performance marks factor 70-61 1 Good 60-51  :Averape
b) | Excellent 2.0 50-35  :Belowaverage 3400 :Poor
[} Good 14

General assessment & evaluation with remark by HOD :
d) | Average 1.0
e) | Poor 0.4 :
f) | Special points given by reporting olficer 3
(Max.5)
Total points achieved out of 100 rae: o '_‘.
in words :

Sign of HOD with date

General assessment & evaluation with remark by Principal / Coordinator e

Sign of Ceordinator

Sign of Principal with Date




YCRITERIA FOR THE SCORE TO BE AUGMENTED

R .
[/ The assessment of the teacher in the given academic year should be done based an his work under

- + - !
six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity 1o score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

i

Parameter Instructions/Evidences/Score calculation CE; II:::E
1. Academic Engagement 30
a | Performance of In column no 7, take average of all Courses |
Engaging Lectures / Divide the percentage of classes by 10 (e.g.,
Practical: percentage of classes taken are 78 % then the
score would be 7.8)
b | MET Training Any other training related to Medical Education
: poviSuniversity/SRA
Atieaded should be accredited by
¢ | Cumniculum
Ennchment:
1) e-content Anyamntmtemept!’om:t.: presentations
development which is developed as an educational resource or
literature and published on eny platform (e.g.
you tube, website, LMS, SWAYAM elc.) for the
benefit of the academic community
1) Innovative Innovative Podagogy (e.g. Blended Leaming,
Pedagogy Problem based Scenario Based

learning, Peer teaching efc. or using technologies
like Google Classroom) should be approved by
College Cumiculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

The CIA tool should be approved and adapted
by college authorities and should fit in
framework decided by University or Statutory
Regulatory Authority (SRA).

A messurable crterion to identify slow
performers and advanced leamers should be

developed and adopted by the college.

The teachers contribution in the development of

criferia or implementation of program should be
certified by the Head of the Institute.

" Invitation letter and certificate for the same
signed by competent authority shall be valid
evidence.

— e ———




[J:mu,uon

|'C onferences/Pane]

Any other Academic
Engagement not Listed
ahove

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities.

Research Guidance

Score should be calewlated as follows-

PhD - 10 per degree awarded, 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

For joint supervision of research students, the
fwmuwa shal' be 70% of the total score of tne
-e:pective category for Supervisor and Cosupervisor,
( e.g. for guide cnd co-guide for one Ph.D. awcrded
the score sliouid L :MMMMWJ

Research Projects

Sanction Letter, Project Report and Utilization

Completed: Certificate (UC) shall be a valid proof.
¢ | Research Projects| o Sanction Letter, Fund Received Details and
Ongoing: Progress Reports shall be valid Proof
+ Joint Projects: Principal Investigator and Co-
investigator would pet 50% each.
Consultancy * Revenue penerated by the staff to himself as

well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work

here)

Intellectual  Property

IPR Publication or Grant details or certificates

Editor of any Journal

Rights (IPR)
3) | Publications
a) | Books authored which Non ISSN books to be omited
are published by: o All anthors will carry equal weightage
b) | Paper Publications: * Two authors: 70% of total value of publication
for each author.
¢ More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
cach of the joint authors.
c) | Member of Editorial * Nomination/Appointment letter/Cettificate form
Board / Reviewer / the publisher as per the claim.
Non ISSN journals not (o be counted.

Marks shall be counted only once irrespective of
number of memberships.

T \Comprinr Soction\F acufty Evalustion Profol ma doos

L]




| 4) | Recognition, ] .
Achievements & 15
Awards ;

a) | Additional ¢ Degree and Diploma should be of minimum ]|
Qualification year duration
. Onlytwuanlincmmpermndﬁnjcyemtu be
considered.
b) | Awards * Awards should below state level not to be
considered
* _Awards should be from registered orpanizations,
5) | Co-Curricular & * Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same.
* Mention of duration of appointment is must in 10
the letter.
* Activities claimed here should not be part of
curriculum.
,_ 6) | Administrative roles
' performed at * Appomtment letters with specific mention of 5
Institute  level / tenure of appomtment.
University level

F\Lampiter Section\Faculty Evaluation Proforha doo:
[ ]




Maharashtra University of Health Sciences

Faculty Evaluation Proforma

(Methodology for University and Colleg 1eachers for calculating Acad mic/Kesearch
Score)
August 20...... to July 20.....

(Teacher hould fill this, proforma, caleulate the score himself and produce the evidences
___betore the authority for verificatiun)

Pari- A

Personal & Academic Information

Name :

Designation

Qualification

Name of

FTFH

Phone (R)

Phone (0)

Part - B

PARAMETER SCORE

1) | Academic Engagement
a Performance of Engaging Lectures / 'ractical:

Sr m No.of |, Noof | porcenta | *Per
" | pepsma | Subject | Lectures ge target | form
e MS/etc. assigned mn;u:l achieved | aace
(1) (@) (3) (4) (5) (6) (7)
I




MET Training Attended in last 5 years

Basic (Once in Service can be considered) 2
Advanced 10
*Any other training related to Medical 3
Education during assessment period (pive
details)
¢ | Curriculum Enrichment:
1) E-content development® 2
i1) Innovative Pedagogy* 2
i) Continuous Internal Assessment*
a) Development of Assessment Tool :
b) Implementation/Condittion of CIA .
d *Contribution towards advanced learners and 2
slow performers program
¢ *Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :
i International (Abroad) 07
i International (within conntry) 05
ui.  National 03
tv.  State / University 02
¢ *Any Other Academic Engagement not listed 03
above
2) Research
a) | *Research Guidance: (Caleulate the score as per
given criteria)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any
sponsored project from registered body.
D) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
€) | *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

F-\Compter Section|Famuity Evafustion Prolorma doc

-




d) _ *Consultancy (includes non-monetary benefits) 03

¢) *Intellectuzl Property Rights (IPR)
Patents Published 19
Patent Granted 13
Other IPR (Trademarks, Copyrights, Designs etc) 08

3) Publications:

) | *Books authored which are published by:
International Publishers 10
National Publishers 08

| Chapler in Bdited Book 05

Editor of Book by International Pnbluher 08
Editor of Book by National Publisher 06 oy

b) | *Paper Publications:

Publication in Peer Reviewed ISSN Journals/Full o

length paper in conference ' proceedings:
Publication in UGC Care List Journals: 10
T——— — e —
Publication m Pub-Med / Scopus / WOS: 12
o | ‘Member of Editorial Board / Reviewer / Editor | oF
of any Journal
9) Recognition, Achievement & Awards (during assessment period) :
3) | *Additional Qualification
Ph/1D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)
b) | *Awards (by Registered Bodies)
International 05
National 04
State 03

Membership of Registered Society 02




5)

*Co-Curricular & Extra Cuarricular

Workshop etc. as an Organizing Secretary /
Chairman / Member

Organized Conference / CME / CDE/ Symposiun /

08

!/ Coordinator / In charge)

Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)

Cultural Committee (served as Commitiee member 04

Involvement mm NSS/Extension Activities

| 03

6)

*Administrative roles performed at Institute level / University

level:

Principal/Dean/Director 05
Head of the Dept. 04
Member of College level statuary Committee 03
Member of College level non statutory committee 02
Member of University or Govt. commiltees 04
Any other admimstrative responsibility 02
*Refer to “criteria for the score to be augmented™
Signature of Teacher
Signature of Head of Department Signature of Dean / Principal

FACamputrs Sed tiosVf acuity Dvaluafion ﬂﬂq:mm




3 Maharashtra I_Iuivcrsil;* of Health Sciences
Faculty Evaluation Proforma
(Methodalogy for University and Colleg teachers for calculating Acad mic/Kesearch
Score)
August 20.2).. (o July 2022  for 22-2%
(Teachear should fill thas proforma, calculate the score himself and produce the evidences
betore the aathurity for venfication)
Part-A
Personal & Academic Information
Name | DT Ni]e:,l‘tv;nqygk -:blmu.-.::-nwz/\,nf?.-
Desiguaion | © | Prefecco v
Qualification [ = | g+t MS M. D (Hew) Ph.D(Hom)
Name of _
D:::‘tmﬂn : FRA{“HLE o VNedlciNE
College Cewt & B Abad Hew- medical .{m”r;;f Chauldied
"‘dﬂfﬁ" | A g Acad Newinagan, thaudwe d Naghilg,
Tl : Mdhﬁ%é{ﬂkﬂp :};Ma.,p[ L
=Y ‘| 9822739219
Phone (R) : e
Phone (O) FlerSsE - 252 04], 253292 25205%
Part—-B
PARAMETER SCORE
1) | Academic Engagement _ 2_,,7;%“
a Performance of Engaging Lectures / Practical: .
il No.of | NOOf | percenta | *Per
g:’ m Subject | Lectures l;:::: ge target | form
| MStete. assigned od achieved | aace
(1) (2) (3) (4) (5) (6) (7)

- ms F'QITH“ \ 4O
R Wﬁnj f‘:ﬁdium (4o 31 sv

R Y | , s*"i '
: =1%= I 198 | 1O |'Thec
%ﬁl : -4-%8 ct

I'E}-_; P’fl‘;}i t' ; -
a}\ W) r*|| . ‘B o 'T = 3 Ts®
( iﬁw ? 1?26 it _




MET Training Attended in last S years

* Basic (Once in Service can be considered)

Advanced

"A-ny other training related to Medical
Education during assessment period (give

details)

Curriculum Enrichment:

1) E-content development*

1) Innovative Pedagogy*

111) Continuous Internal Assessment™*
a) Development of Assessment Tool
b) Implementation/Conduction of CIA

*Contribution towards advanced learners and
slow performers program

*Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :

L International (Abroad)

ii.  National

iv.  State/ University

*Any Other Academic Engagement not listed
above

2|8|8|%|S

2)

Research

*Research Guidance: (Calculate the score as per
given criferia)

* ()

Ph. D.

P. G. dissertation

h S

Other gmidance for UG students for ICMR or any

20

b)

*Research Projects Completed:

Morve than 10 lakhs

Less than 10 lakhs

8

Non-funded Research / Educational projects

(S

*Research Projects Ongoing:

More than 10 lakhs

03

Less than 10 lakhs

Non-funded Research / Educational projects

01

;mmmwm
L




o d) "Consultancy (includes non-monetary benefits) 03 —
) | *Intellectual Property Rights (IPR) 1
Patents Published 10 5
Patent Granted 15 ,
Other IPR (Trademarks, Copyrights, Designs etc) 03
3) Publications:
) | *Books authored which are published by:
Intemmational Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
q Editor of Book by National Publisher 06
) | *Paper Publications:
w:m in Peer Reviewed ISSN Joumnals/Full 08 0%
paper in conference proceedings:
Publication in UGC Care List Journals: 10 -
Publication in Pub-Med / Scopus / WOS: 12 -
o *Member of Editorial Board / Reviewer / Editor 06 of
. of any Journal
4) Recoguition, Achievement & Awards (during assessment period) :
) | *Additional Qualification ‘
PhD/D.Se. 10 lo
o PG Degrec o |o}
PG Diploma/Fellowship 05 -
gl;'ine Courses ﬂgg, MOOCS, SWAYAM, e 5
b) | *Awards (by Registered Bodies)
: e v
= .
03 >
02 2
gzt N

(s)



*Co-Curricular & Extra Carricular

5)
Organized Conference / CME / CDE/ Symposium / | [
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement m Mentorship program (4 L
Sports Committee (served as Committee member / 04
Coardinator / In charge) i
Cultural Commuttee (served as Committee member 04 B
/ Coordinator / In charge)
Involvement in NSS/Extension Activities 03 o3

6) *Administrative roles performed at Institute level / University level:
Principal/Dean/Director 05 -
Head of the Dept. 04 &4 v

- | Member of College level statuary Committee 03 63 }
Member of College level non statutory commitiee 02 6 1] @
Member of University or Govt. commitiees 04 -
Any other administrative responsibility 02 -
“Refer to “criteria for the score to be augmented” 86
i @
: .
184
Signature of Head li' Department of Dean / Principal

F ALarmputes S o scufty Evabhuation Frm'.'l.dn
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S.N.J.B’S
Smt. K. B. Abad Homoeopathic Medical College &
Shri R. P. Chordiya Hospital, Neminagar, Chandwad

NOTICE

e

Date: 01/04/2023

All the Teaching staff is hereby informed to fill the MUHS Faculty Evaluation
Proforma, and get it signed from Principal. Submit the copy of the same to Dr. Mrs. A.
N. Kulkarni till 3" April, 2023.

B e
Govérnance &teadership

Management Committee

(NAAC Criteria — VI)

R T
e

BNrE

ifa :jr -
~ametyae] Tigt, Mashik

SHJB's Smt. K. L Ahad Hemooopalhic
adical College & Shri R. P. Chordiya "
Mosp.. st & Bhamashah Shri V. D. Mehata Dev-~ &%

Homoeopathy & Rezege>

\Sr. Name of stafl Sign Sr. MNo. Name of staff Sign
. Eﬂ
- - TEACHING STAFF
01 | Dr. Mrs. S.N. Doshi 02 Dr. S. S. Thorat @/1,
| 03 | Dr.V.V. Ghodke M' 04 Dr. N.V. Doshi M i'll’
05 | Dr. Mrs. AL N. Kulkarni JJ;,UA-.J;,_.. 06 Or. J. G. Wankhade M
07 | Dr. Mrs. 5.R. Kale 08 Dr. Mrs. A.S. Pareek _}%LI/
02 | -Dr, M.H. Parowal ﬁé%;: 101 | Br-5.R-Jangada— —— |- és‘ii&—-
11 | Dr.S.P. Tripathi F 12 Dr. Nilesh Dhawankar L,\f\/{‘;’,z\”
13 | Dr. (Mrs) P, P. Kapadni {\E’/ 14 Or. P.G. Kapadni '
15 Dr. A. P. Jagzap /%/ 16 Dr. Mrs. S.5.Therat ’@_/,
17 | Dr.P.T. Kabade /ﬂ/ 18 Dr. A.N. Brahmane ﬁ_’
19 | Dr. Mrs. 5. K. Ghodake - 20 Dr. 5.M. Agrawal A’/
21 | Dr.5. N. Pareek J(‘é; 22. Dr. M. K. Chhajed
23. | Dr. Mrs. A. K. Ahire W’ 24, Dr. Mrs. M. A, Potdar ‘-{/
25 | Dr ;: 5. More W 26 Dr. Mrs. M. 5. Pawar h__?:é_r_
27 | Dr.S. M. Sharma m‘f 28 Dr. Mrs. R. A, Thakare Ml
29 | Dr. Y. R. Shrimali == 30 Dr. S. M. Datey ?@‘gﬁ =
— g e vy

(¥ scanned with OKEN Scanner




- E i HiN by 1 <1 x
Taharashtra Univer sity of Health Scicnces
Faculty Evaluation Proforma
(Methodoloew fre TTo s o« )
1odology for University and Colleg:: T'eachers for caleulating Acad :mic/lcesearch
Score)
August 20722 to July 20.23
(Teacher should fill this proforma, calculate the score himself and produce the evidences
betore the aathurity for veriticatiun)
Part-A
Personal & Academic Information _
Name | DR. ARPANA SANDEEP PAREEL
Designation | Pro &S S
Qualification | MD (Hem) Phbd fﬂfh&[ﬂf)
Nime of 5t
Department ; REPE’ /
College 1Smi- K-B. Abed HMC chandwad
Address i | chardtwad, Drst- Nashik 423810
Email | Owpu—joshi @ rediffmarl. cons
Mobile | 8€C6g123226
Phone (R) : - =
Phone (O) | @'15 56) 253290
Part-D
e SCORE
1) | Academic Engagement . _ i 3 )
a Performance of Engaging Lectures / Practical:
Sr. | M | Subject | Lectures ge target | form
= t
No. Bﬂgﬁ? assigned. cor;fiuc achieved | aace

(1) 2) (3) 4 (3) @ - | M
i. |7 8ums [Repertoy loo | V44 | too |
“Theoty |~ _ |
i, [IZ BHms Repertmy loo | loz | loo |10

clinic _ _ _.
# I%ﬁheﬂﬂy.z—r@ 4o | |00

F\Compuier SectionFaculty Evaluation P-'al‘qtjm.d;m

(¥ Scanned with OKEN Scanner



b

[ MET Training Attended in Iast 5 years

Basic (Once in Service can be considered) 2 2. f
Advanced 10 I O i
*Any other training related to DMedical 3 1
Education during assessment period (give [ |
details) :
€ Curriculum Enrichment:
1) E-content development* 2 3 il
ii) Innovative Pedagogy* 2 7. '
111) Continuous Iutﬂmal Absessment*
a) Dewelopment of Assessment TGDI ) ! l
b) Implementation/Conduction of CIA : | e\
d *Contribution towards advanced learners and 9 2 e
slow performers program - !
e *Invited Lectures / Resource Person / Papcr
Presentation in'Séminars / Conferences / Panel '
Discussion s * - E !, !
i. International (Abroad) 07 i
ii. International (within country) 05 |
fii.  National 3 |02 |
iv.  State/University 2 1092
*Any Other Academic Engagement not listed
T | above 03 &3
2) Research ; 5 —
) | *Research Guidance: (C'afcu?afe the score as per |
given criteria) L] )
Ph. D. ]
P. G. dissertation X5 | | I= |
Other guidance for UG students for ICMR or any ]
sponsored project from registered body.
D) | *Research Projects Completed:
More than 10 lakhs 08
Lessthan 10lakhs =~ | 04
Non-funded Research / Educational projects 02.
9 | *Research Projects Ongoing: ,
More than 10 lakhs 03
Less than 10 lakhs 02
‘Nun—ﬁmdeﬂ Research / Educational pm_] ﬂ[‘,‘,{s 01

FACormgputer SectiorlFaculty Evaluztion F,nﬁm docx

—

(¥ scanned with OKEN Scanner



*Consultancy (includes non-monetary henefits)

i e ————

03

9 | *Inteltectual Property Rights (1P1)
Patents Published 10 o
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs clc) 08
3) Publications:
) | *Books authored which are published by: 20
International Publishers 10
National Publishers 08
Chapler in Edited Book I
Editor of Book by Intemational Publisher 08 0%
Editor of Book by National Publisher 06 8%
b) | *paper Publications:
Publication in Peer Reviewed ISSN Journals/Full 08 08
length paper in conference proceedings:
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12 “
0 *Member of Editorizl Board / Revicwer / Editor 06 06.
: of any Journal . g i3
4) Recognition, Achievement & Awards (during assessment period) : Ay ‘¥ H
4) | *Additional Qualification
Ph.DJ/D.Sc. 10 ;
PG Degree _ 07 07
PG Diplﬂmaff‘clluwship . 05
Online Courses (e.g., MOOCS, SWAYAM, ' 03 62
COURSERA efc.) _
b) | *Awards (By Registered Bodies)
Intemnational 05 05
National 04
State 03 |0
| Membership of Registered Society 02 - 2

(¥ scanned with OKEN Scanner




I I

3) *Co-Curricular & Extra Curricular l v o
Organized Conference / CME / CDE/ Symposium / 08 g
Workshop etc. as an Organizing Secrelary / G

' Chairman / Member

Involvement in Mentorship program 04 0 Lf
Sports Committee (served as Commitiee member / 04
Coordinator / In charge)
Cultural Committee (served as Committee member 04
/ Coordinator / In charge)

/7 ! Involvement 1n NSS/Extension Activities | 03 9] E))

6) J *Administrative roles performed al Institute level / University Ievel: G 5
Prncipal/Dean/Director 05
Head of the Dept. 04 o4 P
Member of College level statuary Committee 03 a. (o
Member of Cellege level non statutory committec 02
Member of University or Govt. committees 04 oYy
| Any other adminisirative responsibility ' g o 59

*Refer to “criteria for the score 10 be angmenf{ed” 9
5

Signature E f Teacher
Sigﬂatﬂiﬁ%ﬂ/g;{:p art'menF m%fﬁuﬁpa] - 2 Hy

i

4 E.-\num,h-.um\;mq- Mu‘-]gn Mi‘;".dﬁbt
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